OATCKUNA
MHCTUTYT No
MPABAM YETOBEKA

PyKkoBoacTBO No npaBam uenoBeka K Llenam B o6nactu
YCTOMUUBOro pa3BUTUA

BsaumocsAsb npas 4yesioBeKa C BCEMU Llenavu B obnacTu yCTOVNVIBOFO pasBMTUA U COOTBETCTBYHOLLMMKU 3aaavyaMu

Click on goal, target or instrument to expand details.
Use switch to change which column to be first.

Show first:
Targets
instruments
Llens 3apaua JoKymeHT Crartba / OnucaHue
8.5 BAMNY Show all articles

[OCTORHAR PABOTA
W IHOHOMAYECKHR

ConeincTBoBaTb HEYKTOHHOMY,
BCEOXBATHOMY U YCTOWYUBOMY
3KOHOMMWYECKOMY POCTY, MOSHOM
¥ NPONU3BOAUTENBEHON
3aHATOCTM U JOCTOMHOM padoTe
LNS BCEX.

K 2030 roay obecneunTb NosHyto 1
NPOU3BOANTESIbHYHO 3aHATOCTb U
ZIOCTOMHY'0 paBoTy ANA BCEX XEHLLUMH 1
MYX4YUH, B TOM YUC1e MOSOAbIX moneﬁ “n
MHBaNMAOB, M PaBHYHO ONnarty 3a Tpya
PaBHOM LIEHHOCTH.

Indicators

8.5.1

CpeaHni No4acoBoi 3apaBoTOoK XKEHLLUMH 1
MyXX4MH B pasbuBKe Mo pody 3aHATUM,
BO3PACTHOM rpynne 1 UHBATMAHOCTH.
8.5.2

YpoBeHb 6e3paboTuLibl B pasduske no
nosy, BO3pacTHOM rpynne n
WHBASTMAHOCTH.

BceobLyas Aexknapayua npas Yenosexa
(BAM4)

23.1
Kaxxablit 4enoBek MMeeT NpaBso Ha TpyA, Ha CBOBGOAHLIN BbIGOp padoTsl, Ha CNPaBEANMUBLIE U BNaronpUATHLIE YCIOBUA TPYAA U Ha 3aLUMTY OT 6e3paBoTuLibI.

23.2
Kaxabli uenosek, 6e3 Kakon-nmbo AUCKPUMUHALIMM, UMEET NPaBo Ha PaBHYIO OMnaty 3a paBHbIi TpyA.

23.3

Kaxablit paBoTatoLuymii MMeeT Npaso Ha CpaBeaIMBOE 1 YAOBIETBOPHUTENbHOE BO3HArpaxaeHue, obecneunsaroLLee A0CTOMHOE YenoBeKa CyLLecTBOBaH!E
LA HEro Camoro 1 ero CeMbM, U AOMNOHAEMOE, NPU HEOBXOAUMOCTH, APYTMMW CPEACTBAMM COLMANBHOMO 0BecneyeHus.

MMN3CKMN

MexayHapoAHbIi NakT 06 3KOHOMUYECKKX,
couuanbHbIX U KynbTYPHBIX Npasax
(MN3CKI)
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22

‘/uacrayrou.we B HaCTOFlLLleﬁ Makte rocyaapcrea 06F|3yK)TCF| rapaHTupoBaTb, YTO Npaea, NpPoBO3rialeHHble B HacToALWemM I'Iarae, 6yl:lyT ocyLjecTBnATbCA
6e3 KaKoi Obl TO HU ObINIO ANCKPUMUHALWU, KaK-TO B OTHOLLEHWU pachl, LiBETa KOXHW, nona, A3blka, pesiuiru, NoMTUYeCcKUX Unu NHbIX yﬁe)KJZleHMﬁ,
HaLMUOHaNbHOro Un counanbHOro NPOUCXOXAEHUA, UMYLLIECTBEHHOIO NOJSTIOXEHWUA, POXAEHUA UK UHOTO obcToATensbCcTBa.

3

YuacTeytowme B HacTonLem [NakTe rocyaapcTea 06a3ytoTcA 06eCneunTb PaBHOE ANA MYXUUH U XKEHLUWMH NPABO NOMb30BaHUSA BCEMU 3KOHOMUYECKUMM,
COLManbHLIMU U KyNbTYPHBIMM NPaBaMu, MPeAayCMOTPEHHLIMM B HacTosALeM MakTe.

6.1

YuacTeyrowme B HacTosALieM MakTe rocyAapcTBa NPU3HAOT NPaBo Ha TPy, KOTOPOe BKIIOYAET NPaBO KAXKAOrO YeroBeKa Ha nonyyeHne BOSMOXHOCTH
3apabarbiBartb ce6e Ha XuU3Hb TPyAOM, KOTOPbIA OH CBOGOAHO BbIGUPAET UK Ha KOTOPbINA OH CBOGOAHO COrnalLaeTcs, M NPEANPUMYT HaANeXaLLWe LWark K
obecneyeHuio 3TOro npasa.

6.2
Mepbl, KOTOpbI€ AO/MKHbI 6bITh MPUHATBI Y4acTBYOLLMMU B HACTOALLEM Makte rocyapcteamu B LieN1AX NOJSIHOro OCYLLEeCTB/IeHMA 3TOro Npasa, BKIKYaoT
nporpamMmbl I'Iqu)eCCMOHaJ’IbHO»TeXHMLIeCKOI'O OﬁyquWFl W NOArOTOBKH, MYTU U METOAbI AOCTUXEHUA HEYKITOHHOrO 3KOHOMUYECKOro, coyuanbHoro u

KyNbTYPHOro pasBuTuA U nosiHomn I'IpOMSBO,ClMTeJ'IbHOl;I 3aHATOCTU B YC/10BUAX, rapaHTUPYHOLLMX OCHOBHbIE NMOTMTUYECKUE U SBKOHOMUYECKNE CBOGO,ClbI
yernoBeKa.

7 YyacTsytoLue B HacTosLLem MaKTe rocyaapcTea NPU3HAOT NPaBOo KXXAOro Ha CpaBeanuBbIe U GnaronpuATHeIe YCNOBUA TPYAa, BKIKOYAA, B YaCTHOCTH:
7.a Bo3HarpaxaeHue, obecneumsaroLLee, Kak MUHUMYM, BCEM TPYAALLUMCA:

7.ai

CcrnpaBeAnvByto 3apnnaty 1 paBHoe BO3HArpaxAeHUe 3a TPyA PaBHOM LEHHOCTH 6e3 Kakoro Obl TO HY BbINo Pasnuumns, NPUUYEM, B YACTHOCTH, XKEHLMHAM
ZI0SDKHbI rapaHTMpPOBAaTLCA YCMOBUA TPyAa He XyXe TeX, KOTOPbIMU NOMb3YIOTCA MYXUWHBI, C PABHOM NaToMn 3a paBHbIi TPyA;

7.a.i
YAOBNETBOPUTENBHOE CYLECTBOBAHWE ANA HUX CaMUX U UX CEMeN B COOTBETCTBUM C MOCTAHOBNEHWAMM HacToALero MakTa;

7.c

OAMHAKOBYIO ANf BCEX BO3MOXHOCTb MPOABUXEHUA B paBOTE HA COOTBETCTBYIOLME BOMNEE BLICOKUE CTYMEHU UCKIIOYUTENBHO HA OCHOBAHWUK TPYAOBOTO
cTaxa 1 Ksanudpukaumu;
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MKNPA

MesayHapoAHaA KOHBEHLUA O NUKBUAALMN
BCEX GpOPM pacoBon AUCKPUMUHALMK
(MKSIP)
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5 B COOTBETCTBUM C OCHOBHLIMW 06A3aTeNIbCTBAMM, U3NIOKEHHLIMU B CTaTbe 2 HacTonALel KOHBEHLMM, rocyAapCcTBa-y4acTHUKK 00A3YIOTCA 3anpeTuTb 1
NMKBMAKPOBATL PACOBYO AMCKPUMMHALIMIO BO BCEX €€ popMax 1 06ECNeunTb PaBHOMPABUE KXKAOTO YENOBEKA Nepes 3aKoHOM, 6e3 pasnuuna pacsl, useta
KOXW, HALUNMOHANBHOIO UM 3THUYECKOro NPOUCXOXAEHUA, B 0COBEHHOCTH B OTHOLLIEHUM OCYyLLEeCTBJIEHUA CneayLmnx npas:

5.e npas B 3KOHOMUYECKOM, COLUaNbHOM W KySibTYpHOM 0611acTsX, B YACTHOCTH:

5.e.

npaea Ha TpyA, CBOOOAHbIN BbIGOp padoThl, CipaBeanuBLIe U BGnaronpuATHLIE YCOBUA TPYAa, 3aluTy oT 6e3paboTulibl, paBHYH NnaTty 3a pasHbIM Tpya,
CMpaBeAnvBOE U YAOBETBOPUTENLHOE BO3HArPKAEHHE;

KnK
KoHBeHuuA 0 nukBuaaumm scex Gopm
AUCKPUMWHALNKU B OTHOLLIEHWUU XXEHLLUH

(KIEDK)
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11.1 FocyAapcTBa-y4acTHUKM NPUHAMALOT BCE COOTBETCTBYIOLLME Mepbl ANA IMKBUAALMM AUCKPUMUHALMW B OTHOLLEHWMW XEHLLWMH B 061acTW 3aHATOCTH, C
TeM 4ToObl 06eCneynTb Ha OCHOBE PABEHCTBA MY)XYMH U XXEHLLUMH paBHble NpaBa, B YaCTHOCTH:

11.1.a

npaBo Ha TPYA Kak HeoTbemiemMoe NpaBo BCeX NI0AeH;

11.1.b
npaBo Ha 0AWHAKOBbIE BO3MOXHOCTHU MpHU Hanme Ha pasOTy, B TOM yucne npumMeHeHne OANHaKOBLIX Kputepues 0T60pa npu HaljiMe;

11.1.c

npaBso Ha cBOBOAHbIM BbIGOP Npodeccuu unu poaa paboTsl, Ha NPOABWKEHUE B AOMKHOCTU U rapaHTUIO 3aHATOCTH, @ TAKKE Ha NONb30BaHWe BCeMM
NbroTamMu W ycroBuaMM padoThl, Ha NonyYeHne NPodeccoHanbHOM NOArOTOBKU W NEPENOATOTOBKM, BKIOYAA YHEHUYECTBO, NPOMECCUOHANBHYIO MOArOTOBKY
NOBBILLEHHOTO YPOBHA W PETYNAPHYIO NePEenoAroTOBKY;

11.1d
npaBo Ha paBHOE BO3HArpaxaeHue, BKNYyaa noyyeHune nbrot, Ha paBHble YCIIoBUA B OTHOLLUEHWHU TpyAa paBHOlji LUEeHHOCTH, a TakKe Ha paBHbIﬁ noaxoAa K
OLieHKe KauecTsa paboThl;

1441

locynapcTBa-y4acTHUAKM MPUHUMAIOT BO BHUMaHWE 0coBble NPo6neMbl, C KOTOPLIMU CTaIKUBAIOTCA KEHLMHBI, MPOXUBAIOLLME B CENBCKON MECTHOCTH, U
3HAUNUTENbHYIO POfb, KOTOPYHO OHU UIPAIOT B 0BECMEUYEHNN SKOHOMMUYECKOrO 6NAroCOCTOAHNUA CBOUX CEMEH, B TOM YMUCIE UX ASATENBHOCTL B HETOBAPHBLIX
0TpacnAx Xo3AMCTBa, U MPUHUMAIOT BCE COOTBETCTBYIOLLME MEPBI AN1A 0BECNeUeHNA MPUMEHEHHUA MOMOXEHUI HACTOALLEH KOHBEHLMM K KEHLLMHAM,
NPOXWUBAIOLLMM B CEMbCKOM MECTHOCTH.

14.2 I'ocynapcrsa»yuacmmm NPUHMMAKT BCE COOTBETCTBYOLLME Mepbl ANA NIMKBUAALUN AUCKDUMUHALUWK B OTHOLLEHWU XEHLLNH B CENbCKUX paHOHax, cTemMm
4yT06bI 06ECNEeUnTh Ha OCHOBE paBeHCTBa MY>XXYMUH U KEHLLUUH UX y4acTue B pasBUTUU CENbCKUX paﬁOHOE W B NOJSTy4EHWU BbIro4 OT TAaKOro pasBuTuA U, B
4acTHOCTH, 06ecneynBatoT Takum XeHwuHam npaso:

14.2.e

OpraHu3oBbIBaTh rpynnbl CaMONomMoLLM 1 KoonepaTtuebl, C TEM 4yTO6bI 06ECNeUnTh paEHOﬁ AOCTYN K 3KOHOMWYECKUM BO3MOXHOCTAM NocpeACTBOM paéOTbI no
HaliMy U1 He3aBUCUMOM TPYZAOBON AGATENLHOCTH;

Knun
KonseHuua o npasax uxusanuaos (KM)
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24.3 I'ocynapcrsa-yqacmmm HazenawT UHBaANMA0B BO3MOXHOCTbLHO OCBauMBaTb XXU3HEHHbIE N COLMaNN3aLMOHHbIE HABbIKU, L‘IT06I:|I Oéﬂel'HVITb UX NONHOE U
paBHOe yyacTue B NpoLecce 00pasoBaHuA U B KA4YECTBE UIEHOB MECTHOrO coobLLecTsa. FocyaapcTBa-y4aCTHUKM NPUHUMAIOT B 3TOM HANpaBeH!1
Haanexatiue Mepsbl, B TOM Yucnie:

243.a

COJ:leﬁCTByIOT OCBOEHUID aSﬁyKM Epaﬁnﬂ, anbTepHaTUBHbIX LIJpMCpTOB, ycunusaroLnx U anbTepHaTuBHbLIX METOA0B, CI'IOCOéOB n cpopmaToa 06LL|eHMF|, a Tawke
HaBbIKOB OpUeHTaLuu u MOéVI!'IbHOCTM n CI'IOCOéCTByPOT NnoAAEPXKe CO CTOPOHbI CBEPCTHUKOB U HACTaBHUYECTBY;

24.3b
COAENCTBYIOT OCBOEHHIO XXECTOBOrO A3bIKa M NOOLLUPEHUIO A3LIKOBOW CAMOBLITHOCTH FYXHX;

243.c

OﬁeCI’IeLIVIBaPOT, 4TOOHI OéyquMe vy, B 4aCTHOCTHU ,CleTeﬁ, KOTOpbIe ABNAKTCA CNenbiMU, IMyXUMU UK CNenornyxmmu, oCyLLeCcTBNASIOCh C MOMOLLbIO
HauGonee noaxoAAwmnx AnAa MHAMBMAA A3bIKOB U MeTOA0B U cnoco6oB 06LL|BHMF| nB OﬁCTaHOBKe, KOTOpaA MakcumasibHbIM OﬁpaSOM CHOCOGCTBYGT OCBOEHH!IO
3HaHUN 1 couunanbHOMY PasBUTUIO.

245

FocyaapcTBa-y4acTHUKM oBecneumnBatoT, YToObl MHBANMALI MOTIM MMETb AOCTYN K O6LLEMY BbiCLLIEMY 06pa30BaHHIO, MPOPECCUOHANILBHOMY 00Y4YEHMIO,
06pa3oBaHuIo ANA B3POCSbIX U 00YYEHMIO B TEUEHWE BCEH XM3HU 63 AUCKPUMMHALMK U HapaBHe ¢ ApyruMu. C STOM Liesblo rocyAapcTBa-y4acTHUKM
o6ecneunsatoT, 4ToObl ANA MHBANMAOB 06ecneynBanoch pasyMHoe NpUCnocobneHue.

27.1 TocynapcTBa-y4acTHUKW NPU3HAIOT NPaBo MHBaNWAOB HA TPYA HapaBHe C APYrMMM; OHO BKIKOYAET NPaBO Ha MoMyyYeHne BOSMOXHOCTH 3apabaTbiBatb
cebe Ha XM3Hb TPYZAOM, KOTOPLIA MHBaNWMA CBOBOAHO BbIGPas UMK Ha KOTOPbIM OH CBOBOAHO COrMacuncA, B YCIIOBUAX, KOrAa PLIHOK TPyAa 1
NpOM3BOACTBEHHAA Cpesa ABNATCA OTKPbITbIMU, UHKITIO3UBHBEIMW M AOCTYNHLIMKM ANA MHBANWAOB. [ocyAapcTBa-y4acTHUKM 06ecneynBaioT U NOOLLPAIOT
peanusauuio npasa Ha TpyA, B TOM YUCSIE TEMM NTULIAMM, KOTOPbIE MOMYyYatoT WHBaNMAHOCTL BO BPEMA TPYAOBOM AEATENBHOCTH, NyTEM NPUHATUA, B TOM
uucne B 3aKOHOAATENLHOM NOPAZKE, HAANEXALLMX Mep, HanpaBNEeHHbIX, B YACTHOCTH, Ha CcrieaytoLLee:

271b

3aluTa npas MHBANMAOB HapaBHE C APYrMMU Ha CnpaBeanvBble M 6NaronpUATHLIE YCIOBUA TPyAa, BKIOYAA PaBHbIE BOSMOXHOCTU U PaBHOE
BO3Harpax/aeHue 3a TpyA paBHOM LIEHHOCTH, Be3onacHble 1 30pOBbIE YCNOBUA TPYAa, BKIOYAA 3aLMUTy OT AOMOraTenbCTs, U YA0BNEeTBOPEHHE Xasnoo;

27.1d
HazieneHue MHBaMAOB BO3MOXHOCTbIO 9 PEKTUBHOIO JOCTyNa K 0BLUM NporpaMMam TEXHUYECKOH 1 MPOdECCHOHANBHON OPUEHTALMM, CrTyxOam
TPYAOYCTPOMCTBA 1 NMPOPECCHOHANTBHOMY M HEMPEPLIBHOMY 0BYUEHHIO;
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271.e
pacLUMpeHmne Ha pbIHKe TpyAa BO3MOXHOCTEN ANf TPYAOYCTPOUCTBA MHBANIMAOB U UX NPOABKEHUA MO CNyxOe, a Takke OKasaHWe NOMOLLW B MOUCKE,
NoyYeHUM, COXPaHEHNUN U BO30OHOBMIEHUU PaBoThl;

27.1.f
pacwmpeHue BO3MOXHOCTEN AnA MHﬂMEMﬂyaJ‘IbHOH pr,ClOBOﬁ AeATeNbHOCTU, NpeAnpuHMMaTenbCTBa, PasBUTUA KoonepaTMBOB U OpraHu3auuu Cc0OCTBEHHOrO
aena;

2719
HaeM MHBannA0B B rOCyAapCTBEHHOM CEKTOpPE;

27.1.h
CTUMyNMpOBaHWe HaliMa MHBANMAOB B YAaCTHOM CEKTOpe C MOMOLLbIO HaANeXallux cTpaTerui u Mep, KOTopble MOryT BKIOYaTh MPOrpamMMbl MO3UTUBHBIX
AEWCTBWIA, CTUMYTbI U ApYre Mepbl;

27.1.
obecreueHre MHBANKMAAM PasyMHOro NPMCNocobneHns padoyero MecTa;

27.1
NooLLpeHNe NpUoBPEeTEHU MHBANMAAMM OMbiTa PaBoThl B YCIOBUAX OTKPLITOMO PbiHKA TPYAa;

271k
nooLypeHne nporpamMm I'Iqu)eCCMOHaJ'IbHOl;I n KBaJ'IM¢VIKaL[VIOHHOl:1 peaﬁMﬂMTaL{MM, coxpaHeHua paéOHMX MECT 1 BO3BpaLLeHna Ha paéOTy AnA UHBanuaoBs.

MKANTM

MexayHapoaHan KOHBEHUWA O 3aluTe npas
BCeX TPyAALMNXCA-MUIPAHTOB U YS1EHOB UX
cemeit (MKMTM)
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251

TpyasLreca-MUrpaHTbl Nonb3yTcA He MeHee 6naronpUATHLIM 0OpaLLeHUeM, YeM TO, KOTOPOE NPUMEHAETCA K rpaxaaHam rocyaapcTsy padoTbl Mo Haimy,
B BONpOCcax BO3HarpaXXaeHUa u:

UNDRIP
Jlexnapauua o npaBax KOPEeHHbIX HapoAoB

Show all articles

17.3

ﬂMLla, npuHaAnexatine K KopeHHbIM HapoAam, UMEoT NpaBo He noasepratbCA AUCKPUMUHALNU B OTHOLLEHUHU yC}'IOBVIﬁ UX TpyAa 1, B YACTHOCTH, 32HATOCTHU
unu 3apaboTHO Nnartkl.

ILO 94

KoHBeHuua 1949 roaa o TpyAoBbIX CTaTbAX B
ZI0roBOpax, 3aKno4aembix
rocyAapCTBEHHbIMKU opraHamu Bnactu (NQ
94)
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ILO 94

Ora KoHBeHuuAa MOT HanpasneHa Ha o6ecneyeHne COGMIOAEHUA MUHUMASbHBIX TPYAOBLIX HOPM B UCMOSHEHUMI AOTOBOPOB, 3aKHOYAEMBbIX
rocyAapCTBEHHbLIMWU OpraHamu BlacTu.

ILO 95
KonseHuus 1949 roga 06 oxpaxe
3apaboTHoi nnatbl (N 95)
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ILO 95

Ora KoHBeHuua MOT npeaycmatpusaer, YTo 3apaboTHas nnara Ao/KHA BbiNNauuMBaTLCA UCKIFOUUTENBHO B BAMKOTE, COCOTORLLEN B 3aKOHHOM 06palLeHnn 1
perynapHo. B cnyyasx, Koraa MMeeT MecTo YaCcTU4HaA Bbinarta 3apa60THoF| nnatbl, CTOUMOCTb TaKon BbINnaThl AOMKHa 6bITb cnpaaeanmsoﬁ n pasyMHoﬁ.

ILO 100
KoHBeHuuA 1951 roaa o paBHom
Bo3HarpaxaeHun (N2 100)
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ILO 100

Ora ocHosononoratoLan koHeeHuua MOT TpebyeT, uToBbl paTudULMpPYIOLLMe ee rocyaapcTea 06ecneynnu NPUMEHEHHWE NPUHLUNA PAaBHOMO
BO3HArPaX/aeH!A My>UYMH U KEHLLMH 32 TPYA PABHOM LEHHOCTU B OTHOLLIEHWUU BCEX PABOTHMKOB.

ILO 111
KoHBeHuuAa 1958 roaa o AMCKpUMUHALMK B
obnactu TpyAaa 1 3aHATHiA (N2 111)
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Description 1

Ota OCHoBoOnonarawuwaa KoHBeHUuA MOT onpeaendaeT AUCKPMMUHALMIO KaK BCAKOE pasnuyuve, HeaonyleHne unun npeanodyteHue, npoBoANMOE No NpU3HaKy
pachl, UBeTa KOXHu, nona, penurum, nosIMTM4eCcKUxX yﬁe)KJ:leHMﬁ, HauMOHaNbHOro NPOUCXOXAEHUA Unn COL[MaﬂbHOH NPUHAANEXHOCTH, NpuBoAALLee K
YHUUTOXEHUIO UM HAPYLLIEHUIO paBeHCTBa BO3MOXXHOCTEWN UK OﬁpaLLteHWFl B obnactu Tpyaa v 3aHATUM.

ILO 122
KonBeHuus 1964 roga o nonuTuke B o6nactv
3aHATocTH (NQ 122)
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ILO 122

Orta koHBeHuua MOT HanpaeneHa Ha CTUMY/IMPOBaHWe SKOHOMUYECKOrO POCTa U PasBUTHA, NOBLILLEHWE YPOBHSA XU3HU, YAOBNETBOPEHUA NOTPeBHOCTEN B
pabouen cune v nukeuaaLuuu 6e3paboTuLbl U HEMOMHOM 3aHATOCTY.

ILO 131
KonseHuus 1970 roga 06 yctaHOBNEHWUN
MWHUMaTbHOM 3apaboTHoi nnatsl (NQ 131)
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ILO 131

Orta koHBeHuua MOT TpebyeT, 4To6bl paTudULUMUPYIOLLME ee roCyAapcTBa yUpeansv NnpoLeaypy yCTaHOBEHUA MUHUMAsbHOW 3apaboTHOM nnarsl,
CMOcoGHYH0 ONPEAENsiThL U BPEMA OT BPEMEHW NEPECMAaTpUBaTh pasMep MUHUMAaNLHOM 3apaBoTHOM Nartkl, koTopan Bkl UMena cuny 3aKoHa.

ILO 142
KoHBeHuuA 1975 roaa o pasBUTMM NIOACKUX
pecypcos (N2 142)
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ILO 142

Ora KoHBeHunA MOT TpebyeT, 4To6bl paTudULMPYIOLLKE ee rocyAapcTBa NPUHANK 1 paspadoTanu BCeoxBaTHbIe M CKOOPAMHUPOBAHHbIE CTPaTErMM 1
nporpamMmbl NPOPECCUOHaNbHON OPUEHTALMM U NMOATOTOBKM, TECHO CBA3AHHbIE C 3aHATOCTHIO, B YACTHOCTHM C NOMOLLbIO FOCYAAPCTBEHHbIX CIYXO 3aHATOCTH.
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ILO 159

KonBeHuua 1983 rona o npodeccuoHanbHom
peabunutaunm u 3aHATOCTU UHBaNMAoB (NQ
159)
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ILO 159

KoHBeHuua 1983 roaa o npodeccuoHanbHon peabunutauuu u 3aHatocTn ieanuaos (NQ 159). Sta koHseHuua MOT Tpebyert, 4To6bl paTudULmMpyroLme ee
rocyaapctaa copmynupoBanu, NPOBOAKIMU U NMEPUOANYECKU NEPECMATPUBANM HALIMOHASBHYIO MOMUTUKY B 0611aCTH NPOMECCHOHANLHOM peadunuTaLm 1
3aHATOCTU MHBASTMAOB.

ILO 181
KonBeHuuna 1997 roaa o YacTHbIX areHTCTBax
3aHATocTM (NQ 181)
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ILO 181

Orta koHBeHuuAa MOT onpeaenseT ycrnoBusa AEATENbLHOCTH YACTHbIX areHCTB 3aHTOCTH, a Takke Mepbl Mo 3alyuTe paGOTHUKOB, 3aHATLIX YACTHBIMK
areHcTBamMu 3aHATOCTH.

EBpc 7] coy HafA xapTua
EBponeiickana coynanbHaa xapTua
(nepecmoTpeHHan)
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Part Il
CTOpOHBI CYUTAIOT ANA CE6A UMEIOLMMU CHUITY, KaK STO NPpeyCMOTPeHO B YacTy I, 06A3aTenbeTsa, U3NOXKEHHBIE B HUXXECTEAYIOLLMX CTATbAX U MyHKTaX.

Part I.1
Kaxabli 4enoBek JOMKEH MMETb BO3MOXHOCTb 3apabatbiBatb Ce6e Ha XU3Hb TPyAOM Mo CBOGOAHO M3BPAHHOM CeLanbHOCTH.

Part 11.1.1
a reconocer como uno de sus principals objetivos y responsabilidades la obtencién y el mantenimiento de un nivel lo mas elevado y estable posible del
empleo, con el fin de lograr el pleno empleo;

Part 11.1.2
a proteger de manera eficaz el derecho del trabajador a ganarse la vida mediante un trabajo libremente elegido

Part11.1.3
a establecer o mantener servicios gratuitos de empleo para todos los trabajadores

Part I1.1.4
o6ecrneynTb UK COAEMCTBOBATL 06ECNEYEHUIO COOTBETCTBYIOLLEN NPOdECCHOHANBHOM OPUEHTALMMU, MPOPECCMOHANBHON MOArOTOBKW U MEPEMNOATOTOBKY.

Part 1.2
B uensx obecneyeHnn 3 PEKTUBHOTO OCYLLECTBIIEHUA NpaBa Ha crpaBeanvBbie ycnosus Tpyaa CTopoHbl 06A3ytoTca:

Part 1.2
Bce TpyasAwmeca umetoT npaBo Ha cnpaBeAsiMBbie YCoBUA TpyAa.

Part#ll.2.1
YCTaHOBUTb Pa3yMHyH MPOAOIKMTENBHOCTL paBoyero AHA 1 paboyen HEAENM U MOCTENEHHO COKPaLLATh MPOAOIKUTENLHOCTL padoyei Heaenu B TOM Mepe,
B KaKO¥ 370 NO3BONAET POCT NPOU3BOANUTENBHOCTU TPYAA U APYrie CBA3AHHLIE C 3TUM (PaKTOopbI;

Part#ll.2.2
a establecer dias festivos pagados

Part#ll.2.3
a conceder vacaciones anuales pagadas de cuatro semanas como minimo

Part#ll.2.4

NUKBMANPOBATL PUCK, COMPAXEHHBIN C BLIMOSIHEHMEM ONACHBIX U BPeAHbLIX paboT, a TaMm, rae Noka HEBO3MOXHO NTUKBUMAMPOBATL UMW B AOCTATO4HOW Mepe
CMAMYNUTL ATOT PUCK, 0BecneymnTb NGO CoKpaLLEHWe NPOAOIKUTENLHOCTM paBoyero BPEMEHH, NMOO AOMOMHUTENbHBIE ONNAYMBAEMbIE OTNYCKa ANA TeX, KTO
3aHAT Ha Takux padoTax;

Part#ll.2.5
a garantizar un reposo semanal que coincida en lo posible con el dia de la semana reconocido como dia de descanso por la tradicion y los usos del pais o la
region

Part#ll.2.6
a asegurar que se informe por escrito a los trabajadores lo antes posible, y sin que hayan transcurrido en ningiin caso mas de dos meses desde el inicio del
empleo, de los aspectos esenciales del contrato o de la relacién de trabajo;

Part#ll.2.7
OﬁeCI’IeLIMTb, 4TOObI TpyAdALwmnecs, 3aHATblIe Ha HOYHOW paGOTe, nony4anu nbroTel, y4nuTbiBaroLLme 0co0bii Xapakrtep paﬁOTbl B HOYHOE BpemA.

Part#l1.3
B uensax obecneyeruns 3 PpEKTMBHOMO OCYLLUECTBIIEHUA NpaBa Ha yCoBUA TPyAa, OTBevatoLue TpeboBaHUAM 6e30nNacHOCTH 1 rurieHsl, CTOPOHLI 06A3ytoTca
B KOHCY/bTaL MK C OpraHu3aunamMi NnpeanpuHuMaTenei u TpyaaLimxca:

Part#l.3
Bce TPpyAdALneca UMELOT NpaBo Ha YCoBUA Tpyaa, oTBevatolme TpeﬁOBaHMﬂM 6e30MacHOCTH W TMIMeHbI.
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Part#ll.3.1

chopMynnMpoBaTh, OCYLLECTBATL U NEPUOANYECKU NepecMaTpuBaTh nocreaoBaresibHyo HallMoHaslbHY NOMIMTUKY MO BONPOCaM OXpaHbl U rMrueHsl Tpyaa v
NPOM3BOACTBEHHOM CPeAbI. MepBeiLLEH LENbIO 3TOM NOMUTUKM AOMKHO BbITb YyULIEHUE OXPaHbl U TUTUEHb! TPyAA U NPEAOTBPALLEHUE HECHACTHBIX CrlyYaeB
¥ ylepba Ans 340p0BbA U BO3HUKAOLLMX MW CITyHarOLLMXCA B NpoLecce paboThl Uiu CBA3aHHLIX C HEM PUCKOB, NPEeX/e BCero nyTem COKpaLleHus 10
MWHUMYMa MPUYKH PUCKA, MPUCYLLUX NPOU3BOACTBEHHOM CPeE;

Part#l1.3.2
a promulgar reglamentos de seguridad e higiene;

Part#l1.3.3
a adoptar las medidas precisas para controlar la aplicacién de tales reglamentos;

Part#ll.4
B uenax obecneyenuns 3 PeKTMBHOMO OCYLLECTBNEHUA NpaBa Ha crpaBeaiBoe BosHarpaxaeHe CTOpoHbI 06A3YIOTCA:

Part#ll.4.1
B uenax obecreueHus Sq)q)eKTMBHOFO OCyLLeCTBIeHUA Npasa Ha cnpaBeAnnBoe BO3HarpaxaeHme CTOpOHbI OGHSVIOTC‘HZ NpU3HaTb NpaBo TPyAALLMXCA HA
BO3HarpaxzaeHue, KoTopoe Nno3BoInT 06ecrneunTb UM 1 UX CEMbAM AOCTOWHBIN YPOBEHb XWU3HHU;

Part#ll.4.2
npu3HaTh NPaBO TPYAALYMXCA HA MOBLILLIEHHYIO ONNaTy 3a CBEPXYPOUHYHO PaBoTy, 3a UCKIIOHEHEM HEKOTOPbIX OCOBLIX CIy4aes;

Part#ll.4.3
a reconocer el derecho de los trabajadores de ambos sexos a una remuneracion igual por un trabajo de igual valor

Part#ll.4.4
a reconocer el derecho de todos los trabajadores a un plazo razonable de preaviso en caso de terminacién del empleo;

Part#l1.4.5
paspeLuaTb BblYeTbl U3 3apaboTHOM MaThl TONbKO C COBMIOAEHWEM YCMOBHIA U B 06beMe, KoTopble MPeAYCMOTPEHbI HALMOHaTbHBIM 3aKOHOAATENTbCTBOM UI1
npaeu1namu, 60 yCTaHOBMEHbI B KOMMEKTUBHbBIX AOFOBOPAX MW PELLEHNAX apOuTpaxa.

Part#l.7
JleTv 1 NOAPOCTKM UMEHOT MPaBO Ha 0COBYHO 3aLLMTY OT ONACHOCTH GU3MUECKOTO U MOPAIILHOTO YLlep6a, KOTOPOM OHW NOABEPTatOTCA.

Part#ll.7
B uenax obecneyeHua Sq)q)eKTMBHOFO 0ocyLecTBfieHUA npaesa queH ¥ MONOAeXHU Ha 3aLuTy CTOpOHbI OﬁﬂayIOTCﬂZ

Part#l.7.1
YCTaHOBUTb, YTO MMHUMAJTLHBIM BO3PACT Npuema Ha paboTy cocTasnaet 15 neT, 3a MCKIIOYEHNEM Cly4aeB, Koraa AeTH 3aHATbI Ha OnpeaenieHHoro Buaa
nerkux paborax, He HaHOCALLMX yLepBa UX 340POBbI0, HOABCTBEHHOCTH Ui 06PA30BAHMIO;

Part#ll.7.2
to provide that the minimum age of admission to employment shall be 18 years with respect to prescribed occupations regarded as dangerous or unhealthy;

Part#ll.7.3
a prohibir que los nifios en edad escolar obligatoria sean empleados en trabajos que les priven del pleno beneficio de su educacion

Part#ll.7.4
OrpaH1ynTL NPOACIKMTENBHOCTL padoyero AHA ANA MWL B Bo3pacTe A0 18 NeT B COOTBETCTBUM C NOTPEOHOCTAMU UX PA3BUTUA U, B YACTHOCTH, C UX
noTPeBHOCTAMM B 06N1aCTH NPODECCHOHANBHOM NOATOTOBKY;

Part#l1.7.5
a reconocer el derecho de los trabajadores jévenes y de los aprendices a un salario equitativo o, en su caso, otra retribuciéon adecuada;

Part#ll.7.6
a disponer que las horas que los menores dediquen a su formacién profesional durante la jornada normal de trabajo con el consentimiento del empleador se
considere que forman parte de dicha jornada

Part#ll.7.7
fijar una duracién minima de cuatro semanas para las vacaciones anuales pagadas de los trabajadores menores de 18 afios;

Part#l1.7.8
YCTaHOBWTb, YTO NMLA B BO3pacTe A0 18 fIET He AOMKHLI BbiTb 3aHATHI HA HOYHLIX PABOTaX, 32 MCKITKOUYEHUEM HEKOTOPLIX BUAOB padoT, NpeayCMOTPEHHBIX B
HaLMOHASBbHBIX 3aKOHAX UM HOPMATUBHLIX aKTax;

Part#1.7.9
disponer que los trabajadores menores de 18 afios ocupados en ciertos empleos determinados por las leyes o reglamentos nacionales sean sometidos a un
control medico regular

Part#l1.7.10
06eCneunTb CnewnabHy0 3aLuTy OT ONacHOCTH (PU3MYECKOTO M MOPASTLHOTO Yiuep6a, KOTOPOW NOABEPratoTCA AETU U MOMOALIE IIOAM, U, B YACTHOCTH, OT
ONacHOCTH, C KOTOPOM MPAMO M/ KOCBEHHO COMPsXeHa Ux paboTa.




Part#l.8
B uensx obecneyeHnn 3 PpEKTUBHOTO OCYLLECTBIIEHUA NpaBa paboTatoLMX XKEHLMH HAa OXpaHy MaTepuHcTBa CTOPOHbLI 06A3yHOTCA:

Part#l.8
Paémarou.(we JXXEHLMHbI B nepnoa 6epeM9HHocm MMEIOT NpaBo Ha 0006)/'0 3awuTy ux Tpyaa.

Part#l1.8.1
NPEAOCTABAATH XKEHLYMHAM A0 WU NOCAEPOAOBOM OTNYCK OBLLEN NPOAOIKUTENLHOCTLIO HE MEHEE YETLIPHAALATH HEAENb MO0 B BUAE ONNaYMBaEMoro
oTnycKa, NMOO NyTeEM BbiNaThl AOCTATOUHBIX NOCOGHI MO COLUanbHOMY 0BECMEUEHNIO UMK 13 OBLLECTBEHHBIX POHAOB;

Part#1.8.2

cunTaTh He3aKOHHbLIM, 4TOOLI paBoToaaTesb YBEAOMNAN KaKyto-NMOO0 XeEHLUHY 00 yBONbHEHMM B NEPUOA OT MOMEHTA, Koraa oHa yBeaomuna pabotoaarens
0 cBOoel 6epeMeHHOCTH A0 OKOHYaHMUA ee 0TnycKa No 6epeMEeHHOCTH, UK yBeAOMIAN € 00 yBOMbHEHUMU B TaKoe BPeMs, YTOObI B YBEIOMMNEHUM CPOK
YBONbHEHUA NPULLIESICA HA ATOT NEPUOA;

Part#1.8.3
a garantizar a las madres que crien a sus hijos el tiempo libre suficiente para hacerlo;

Part#1.8.4
perynupoaTtk paboTy B HOYHOE BPeMA GepeMEHHBIX XEHLLMH, XXEHLLUH, HelaBHO NEePEHECLUMX POAbI, U XEHLLIMH, yXXKUBAIOLLIMX 33 CBOUMM Py AHBIMM
LNeTbMK;

Part#l1.8.5

3anpeTuThb Nt0B0e UCNOoNb30BaHUE TPyAa GEPEMEHHBIX KEHLWMH, XXEHLUUH, HEAABHO NEPEHECLUNX POAI, U KEHLUMH, YX2KMBAIOLLUX 38 CBOUMM rPYAHBIMMU
NeTbMH, Ha NOA3EMHbIX padoTax B ropHOAOOLIBAIOLLMX OTPACTAX U HA BCEX APYrMX paboTax, KOTopble He MOAXOAAT ANA HUX B CUIY TOrO, Y4TO ATO ONacHbIe,
BpEeAHbIE ANA 3A0POBbA UK TAXENble paboThl, @ TAKKE NPUHATL AOMKHBIE MEPbI MO 3aLUMTE MPaB TaKWUX XKEHLUMH B OTHOLLUEHUMU 3aHATOCTH.

Part#ll.9

B uensx o6ecneyeHnn 3 PEKTUBHOTO OCYLLECTBIIEHUA NpaBa Ha NPOdECCUOHasbHYH OpHUeHTaLu CTOPOHbLI 06A3YHOTCA NPEA0CTaBATL UMW MOOLLPATL, N0
Mepe HeoOX0AUMOCTH, OKa3aHue YCryr, KOTopble NOMOryT BCEM fMLam, B TOM YUCTE MHBaANMAAM, pellaTb Npobriembl, CBA3aHHbIE C BbIGOPOM npodeccuu,
UM NOBLILLEHUEM NPODECCUOHANBHOTO YPOBHSA C YHETOM UHAUBUAYANBHBIX OCOOEHHOCTEN U CUTYaLUK Ha PbIHKE TPyAa. OTa NOMOLLb AOMKHA
npeaocTaBnATLCA 6ecnnatHo Kak MOJSI0AbIM NKAAM, BKNKOYAA LUKO/IbHUKOB, TaK U B3POC/bIM.

Part#l1.10
B uensx obecneyeHns 3 PEKTUBHOTO OCYLLECTBIIEHUA NpaBa Ha NPodeCccUoHasbHYH NoAroToBKY CTOPOHbI 06A3ytoTCA:

Part#l1.10.1

NPEAOCTaBNATL UMK CNOCOBCTBOBATL NPEAOCTABEHUIO, O MEPe HEOOXOAMMOCTH W B KOHCYNbTaLMK C OpraH13aunamiu paboToAaTeNei U TPYAALLMXCS,
TEXHUUYECKYIO M NPODECCHOHANBHYIO MOArOTOBKY BCEM NULIAM, BKTOYAA MHBANMAOB, a TakKe NPeAoCTaBNATL CPeACTBa, AatoLLne AOCTYN K BbICLLIEMY
TEXHUYECKOMY W YHUBEPCUTETCKOMY 0OPA30BaHUIO UCKITHOUNUTENBHO HA OCHOBE KPUTEPUS NIUUHBIX CMOCOBHOCTEN;

Part#11.10.2
to provide or promote a system of apprenticeship and other systematic arrangements for training young boys and girls in their various employments;

Part#11.10.3
o6ecneynTb Unu pasBuBaTh Mo Mepe He0BXoAUMOCTH:

Part#11.10.3.a
o6ecneynTb UM pasBuBaTh No Mepe He0OXOANMOCTH: IOCTATOUHbIE W JIErKO I0CTYMHBIE CPEACTBA B LeNAX NPOdECCHOHaNbHON NOArOTOBKM B3POCHbIX
TpyAAWmxca

Part#11.10.3.b
o6ecrneynTb UK passuBaTh No Mepe HeoBXOAUMOCTH: CrieLnanbHbIE CPEACTBA B LENAX NPOPECCUOHaNbHON NEPEnoAroTOBKM B3POCbIX TPYAALYMXCA,
BbI3BAHHbIE NOTPEOHOCTAMM TEXHUUYECKOTO MPOrpecca U HOBLIMKU TEHAEHUUAMK B 061aCTH 3aHATOCTH;

Part#l1.10.4
NpUHUMATh CreyuanbHble Mepbl UM CoCOOCTBOBATL MPUHATUIO TaKUX MEP, B LIeNIAX MEPENOArOTOBKY 1 BKITOYEHUA B MPOM3BOACTBEHHbIH NpoLecc
AnuTenbHO 6e3paboTHbIX;

Part#1l.10.5
noowpATb MakCUMasnibHoe UCMosib30BaHWe UMEIOLLMXCA BO3MOXHOCTEW 3a CYET TaKuUX HeOﬁXO,ClMMbIX Mep, KaK:

Part#11.10.5.a
la reduccioén o la supresion del pago de cualesquiera derechos y gravamenes;

Part#l1.10.5.b
la concesion de una asistencia financiera en los casos en que proceda

Part#l1.10.5.c
la inclusién, dentro de las horas normales de trabajo, del tiempo dedicado a los cursos suplementarios de formacién seguidos por el trabajador, durante su
empleo, a peticién de su empleador;




Part#11.10.5.d
obecneueHne, NOCPeACTBOM HEOOXOAUMOTO KOHTPOSIA, OCYLLECTBIAEMOrO B KOHCYNbTaluu C opraHusauuaMu pabotoaarenei v TpyAALMXCA, 3¢ HEKTUBHOM
opraHu3aLuu yHeH4ecTsa u noGoi ApYroi CUCTEMbI NOATOTOBKM MONOALIX TPYAALUUXCH, U B LENOM HAANEXALLEH 3aLLUTLI MONOABIX TPYAALYMXCA.

Part#l.15
WHBan1Aabl UMEIOT NpaBo Ha HE3aBUCMMOCTb, COLMaNbHYI0 MHTErPaLMIO U yYacTHUe B XKU3HM obLiecTBa.

Part#ll.15

B uenax oﬁecnequwﬂ nuyam c (pMQMLIeCKMMVI W YMCTBEHHbIMW HeAoCTaTKaMu, He3aBUCMMO OT UX BO3PACTa, a TaKKe XapakTepa v NPUYUH yKasaHHbIX
HeOCTaTKOB, BO3MOXHOCTH 3D PEKTUBHO OCYLLECTB/IATL NPABO HA HE3ABUCUMOCTb, COLMATbHYHO MHTETPALMIO U yYacTHe B Xu3Hu obLiectsa CTOPOHbI
006A3yH0TCA, B YACTHOCTH:

Part#ll.15.2

obneryatb nmMuam ¢ GU3NYECKUMU U YMCTBEHHBLIMU HEAOCTATKAMM OCTYN K 3aHATOCTH C NOMOLLbHO SI00bIX BO3MOXHBIX MEp, MOOLPAOLLIUX
npeAnpUHAMATENen K HaiMy W yaepxaHuto Ha padoTe Takux fuL B 00bI4HOM paboueii cpeae U, Tam, FAE 3TO HEBO3MOXHO B CUIY UX HEAOCTATKOB, K
npUCnoco6eHuo YCNIoBUiA TPyAa K BOBMOXHOCTAM Tak1X JIUL NyTeM CO3AaHUA NpeAHasHaueHHbIX ANA HAX BUAOB 3aHATOCTU B COOTBETCTBUM CO CTEMEHbIO
UX PUMYECKNUX UMW YMCTBEHHBIX HEAOCTATKOB. B onpesenerHbIX cryyanx AN OCYLLECTBNEHUA TakuX Mep MOryT NoTpeboBaThCA cneluaniuaupoBaHHbIe
cnyxO6bl TPYAOYCTPONUCTBA U NOAAEPKKH;

Part#l1.19
B uensx obecneyeHuns 3 PEKTMBHOMO OCYLUECTBIIEHUS NpaBa TPYAALLMXCH - MUTPAHTOB W X CEMEH Ha 3aLyuUTy W MOMOLLb Ha TEPPUTOPHK Mt0BON Apyron
cTopoHbl CTOPOHbI 06A3ytoTCA:

Part#11.19.1

COﬂeﬁCTBOBaTb CO34aHWI0 UK NoaAepPXXaHU AEATeNIbHOCTH cnymé, NPU3BaHHbIX OKa3blBaTb A0CTATOYHYHO U éecnnamyro MOMOLLb TakKUM TPyAALMMCA U, B
YaCTHOCTH, NPEAOCTaBMAThL B UX PACMOPAXXEHWE TOUHYIO MHAOPMALUIO U NPEANPUHUMATL BCe HEOOXOAUMBIE MEPbI, HACKOMBKO 3TO COOTBETCTBYET
HalMOoHaIbHOMY 3aKOHOAATENLCTBY, MPOTUB BBOAALLEH B 3a6ny)XAEHWe nponaraHAbl, KacatoLLeca AMUrpaLnn U UMMUrpaLIm;

Part#11.19.2

NPUHUMATh B paMKax CBOEW IOPUCAMKLMM COOTBETCTBYIOLME Mepbl AnA o6neryeHns Bblessa, Npoesaa U npUema Takux TPYAALLMXCA U X CeMeid 1
obecreynBaTb MM BO BpeMs Npoe3aa B paMKax CBOEM OPUCAMKLMM OKadaHhe HeoOXOAUMBIX CaHUTAPHBLIX U MEAWLIMHCKUX YCIyT, a Takke XopoLune
TMIMEHUYECKUE YCIIOBUS;

Part#11.19.3
COAENCTBOBATb, KOrAA 3TO NPEACTABNAETCA LeNecoodpasHbM, COTPYAHUUECTBY MEXAY rOCYAAPCTBEHHLIMU U YACTHLIMK COLMANbHBIMU Cyx0amu CTpaH
AMUIPaLIMK U UMMUTPALIMHK;

Part#l1.19.4

rapaHTMpoBaThb 3aKOHHO HaXOAALMMCA Ha UX TEPPUTOPUMU TPYAALLMMCA - MUTpaHTaMm B TOW Mepe, B KaKoi 3TW BOMPOCH! PeryMpyroTCA 3aKoHaMu Unu
npaBuIaMu UK BXOAAT B KOMNETEHLMIO aAMUHUCTPATUBHbIX BNACTEN, PEXUM, HE MeHee 6N1aronpuATHbIN, YEM TOT, KOTOPbI NPeAoCcTaBNAeTCA UX
COBCTBEHHbIM rpax/aaHam, B CieAyroLmx obnacrax:

Part#ll.19.4.a

rapaHTMpoBaTh 3aKOHHO HaxoAALMMCA Ha UX TEPPUTOPUM TPYAALLUMMCA - MUTPAHTaM B TOM Mepe, B KaKoW aTu BOMPOCHI PerynpyroTcA 3akoHamu nunu
npasuniamu uin BXoAAT B KOMNETEHUUIO aAMUHUCTPATUBHBIX BﬂaCTeﬁ, pexum, He MeHee 6}'IaI'OI'IpMF|THbIF1, Yem TOT, KOTOprH npeaocTaBnAeTca ux
COéCTBeHHbIM rpaxaaHam, B crieayrLunx OﬁﬂaCTHXZ onnata v uHble ycnosua Havma u TpyAa;

Part#ll.19.4.b

rapaHTMpoBaTb 3aKOHHO HaXOAALMMCA Ha UX TEPPUTOPMMU TPYAALLMMCA - MUrpaHTam B TOW Mepe, B Kako# 3TW BOMPOCH! PeryMpyroTCA 3aKoHaMu Unu
npaBuIaMu UK BXOAAT B KOMMNETEHLMIO aAMUHUCTPATUBHBIX BNACTEN, PEXUM, HE MeHee BNaronpuATHLIN, YEM TOT, KOTOPLIA NPeaoCcTaBNAeTCA UX
COBCTBEHHbLIM rpax/aaHam, B CIEAYIOLLMX 06NacTAX: YNEHCTBO B NPOdECCMOHASbHLIX CO03axX U NONb30BaHWE NPEUMYLLECTBAMM NO KONMEKTUBHBIM
Aorosopam;

Part#l1.19.5
00ecrneynTb 3aKOHHO HaXOAALLUMCA Ha UX TEPPUTOPUM TPYAALLMMCH - MUrPaHTam PeXUM, He MeHee BnaronpUATHBIA, YeM TOT, KOTOPbIM MPEAOCTaBAETCA UX
COOCTBEHHBIM rpaXKAaHam, B OTHOLLEHWW Hanoros, COOPOB 1 OTYUCTIEHNH, B3UMAEMbIX C N1L, paboTaroLnx No Harumy;

Part#11.19.6
a facilitar en lo posible el reagrupamiento de la familia del trabajador extranjero a quien se le haya autorizado para establecerse dentro del territorio

Part#11.19.7
a garantizar a dichos trabajadores que se encuentren legalmente dentro de su territorio un trato no menos favorable que a sus propios nacionales en lo
relativo a las acciones procesales sobre las cuestiones mencionadas en el presente articulo

Part#l1.19.8
a garantizar a dichos trabajadores, cuando residan legalmente dentro de su territorio, que no podrén ser expulsados, excepto si amenazan la seguridad del
Estado o atentan contra el orden publico o las buenas costumbres;

Part#11.19.9
paspeLunTb TPYAALYMMCA - MUTpaHTaM B NpeAenax, paspeLleHHbIX 3aKkoHOM, NEPEBOANTL NtoBYL0 YacTb WX 3apadoTka 1 COEPEXeHNA, KaKyHo OHW NOXenatoT;

Part#1.19.10
pacnpoCTpaH1Th 3aLUTY U MOMOLLb, MPEAYCMOTPEHHbIE B HACTOALLEH CTaTbe, Ha TPYAALLMXCS - MATPAHTOB, PaboTatoLLMX He Mo HaimMy, B ToM oGbeme, B
KakoOM 3T1 Mepbl NPUMEHUMbI K AaHHoOM Kareropuu TpyasLmxca;




Part#ll.20.c
YCNOBUA HaWMa W TpyAa, BKIHOYanA BO3HarpaxaeHue 3a Tpya;

Part#1.20.d
npodeccuoHanbHanA Kapbepa, BKtoyan nosbiLLeHWe no padoTe.

Part#l1.20

B uensax obecneyeruns 3 PEKTMBHOMO OCYLLECTBEHUA NpaBa Ha paBHble BO3MOXHOCTH 1 paBHOe OBpaLleHUe B 3aHATOCTH U B BLIGOPE 3aHATHI 6e3
LMCKPUMMHALMK NO MPpH3HaKy nosia CTOpoHbI 0653yHOTCA NPU3HABATL 3TO NPABO M NPUHUMATL HaZMEXaLMe Mepbl AN 06ECMeUeHNA OCYLECTBIEHNA 3TOTO
npasa B CreaytoLux oénacTax:

Part#1.20
Bce TpyAALMeECH UMEIOT NPaBo Ha PaBHLIE BOSMOXHOCTH U paBHOE o6pallieHne B chepe 3aHATOCTM 6e3 AMCKPUMUHALIMM MO NPU3HAKY nona.

Part#l1.20.a
AOCTYN K 32HATOCTH, 3aluuTa OT YBOSIbHEHUA U npocpeccmor—aaanaﬁ peuHTerpauua;

Part#l1.20.b
npogeccuoHaibHan opueHTaunsa, NpodeccuoHanbHan NoAroTOBKa, NepenoAroToBKa U peabunutaums;

Part#l.22
TpyAALMecA UMEIOT NPaBo Ha NonyyeHne MHPOPMALMKU U Ha TO, YTOObI C HUMMW KOHCYNIbTUPOBAUCh, B PaMKax NPeanpUATHA.

Part#l.24
Bce TpyasLLveca MMeOT NpaBo Ha 3alUuTy B Cry4ae NpeKpalleHna 3aHATOCTH.

Part#l.26
Bce TpyAALlMecs MMeroT NpaBo Ha 3alLuTy CBOEro OCTOMHCTBA Ha paboyem MecTe.

Part#l.27
Bce nuua ¢ cemeiHbIMM 063aHHOCTSAIMM, NOCTYNAOLLME UK XKenatoLiMe NocTynuTb Ha paboTy, MMEIOT MPaBo CAeNaTh 370, He NOABEePrasch AMCKPUMUHALIUM
1 10 BO3MOXHOCTM HE CO3AaBas KOMMNU3NMU Mex/ly CBOe paboToi 1 cemeiHbIMU 06A3aHHOCTAMM.

Part#ll.27
B uenax obecneyeHua OCyLLeCTB/IeHUA NpaBa Ha paBeHCTBO BO3MOXHOCTEWN U Ha paBHoe OépaLLleHMe TPYAALWMUXCA - MYXXYUH U IKEHLLMH - C cemMenHbIMU
OﬁﬂSQHHOCTﬂMM, a TaKKe TpyaALmxca ¢ cemMenHbIMK 06ﬂ3aHHOCTF|MM, C 0AHOM CTOPOHbI, ¥ BCEX OCTasIbHbIX TPYAALYMUXCA - C ﬂpyl’Oﬁ, CTOpOHbI OGHSyPOTCHI

Part#l1.27.1
NPUHATL COOTBETCTBYIOLME MEPDI, C TEM YTOGbI:

Part#ll.27.1.a
NpeAoCTaBNATbL TPYAALUMMCA C CEMENHBIMU 00A3aHHOCTAMM BO3MOXHOCTbL NOCTYNUTL Ha paboTy U coxpaHATb padoTy, a Takke Bo306HOBNATL paboTy nocne
nepepbiBa, BbI3BAHHOMO CeMenHbIMKU 06A3aHHOCTAMM, BKIOYaA Mepbl B 061aCTH NPOpECCHOHANBHOW OPUEHTALNN U NPOMECCUOHANBHOM NOATOTOBKY;

Part#l1.28
B Lenax obecneyeHunn 9 GEKTUBHOIO OCYLLECTBNEHUA NpaBa NpeACTaBUTENeN TPYAALLMXCA OCYLLECTBNATL CBOU (YHKLUM CTOPOHbI 00A3YOTCA A0BUTHLCS,
l4T06l:|| Ha NpeanpuATUAX NpeacTaBUTeNnn TpyaALLnUXCa:

Part#1.28
MpeacTaBuUTenu TPYAALLUXCA HA NPEANPUATUAX UMEIOT NPaBO Ha 3aLUUTY OT AEHCTBUN, HAHOCALLUX UM YLLEPO, 1 UM AOSKHBI BbITb NpeAoCTaBNEHb!
Haanexallue BO3MOXHOCTU ANA OCYLLECTBAEHUA UX PYHKLWA.

Part#l1.28.a
nosib30BasIMCh 3P PEKTUBHOM 3aLLMTON OT AEMUCTBMUIA, HANPaBIIEHHbIX MPOTUB HUX, BKIKOYAA YBONIbHEHUE HA OCHOBAHWM MX CTaTyca Unn AeATEeNbHOCTU B
KayecTBe NpeAcTaBuUTeNen TPy AALUMXCA Ha AaHHOM NPeAnPUATUM;

Part#11.28.b
nony4yanu Haanexatiue cpeactsa U BO3MOXHOCTH, NO3BONAKOLLME UM ONepaTUBHO 1 ﬂeﬁCTBEHHO BbIMOJSIHATL CBOU ¢yHKLlMM C y4eTOM CUCTEMbI TPYAOBbIX
OTHOLLIEHUI B KOHKPETHOM CTpaHe, a Tawke NoTpeBHOCTEN, pasmepa 1 BOBMOXHOCTEN NPEANpUATHA.

Part#l1.29

B uensx obecneyeHnn 3 PEKTUBHOTO OCYLLECTBNEHUA NpaBa TPYAALLMUXCA Ha TO, YTOObI UX MHOPMUPOBAITU U C HUMW KOHCYIbTUPOBAUCH B Cly4asx
KOJIMEKTUBHbIX YBOMbHEHWI MO COKpaLLeHuto LuTaToB CTOPOHLI 06A3yt0TCA 06ecneynTb, YToObl padoToaaTenu 3abnaroBpeMeHHO HGOPMUpPOBau
npeAcTaBuUTENEN TPYAALUMXCA O NPEACTOALLUMX KOMMIEKTUBHbBIX YBOSIbHEHUAX TAKoro pPoAa U KOHCYNIbTUPOBA/IUCH C HUMW OTHOCHUTENBHO NyTEH U CPeACTB,
NO3BONAOLLMX OrPaHUYUTL MacLLTabbl U CMAMYUTL NOCIEACTBUA TAKUX YBOSIBHEHUM, HANPUMEP, MyTEeM UCMONb30BaHUA NapasIenbHO C yBOMbHEHUAMMU
couuanbHbIX Mep, HanpaseHHbIX, B YaCTHOCTH, Ha COAENCTBUE HOBOMY TPYAOYCTPOWCTBY MM MEPENOArOTOBKE YBObHAEMbIX TPYAALLMXCA.

PamouHan KOHBEHLUA O 3awuTe
HaUWOHaNbHbIX MEHbLUMHCTB
PamouHan KoHBeHUMA 0 3alute
HaLUWOHaNnbHbIX MEHBLLUWHCTB
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4.1

CTOpOHbI 06A3yHOTCA rapaHTUPOBaTh JHOOLIM TMLaM, MPUHAANEXALLMM K HALWOHASTbHBIM MEHBLUMHCTBAM, NPaBo Ha PABEHCTBO Nepes 3aKOHOM M Ha PaBHYO
3aLLUTY CO CTOPOHbI 3aKOHa. B cBA3K C 3TMM ntoban AUCKPUMMUHALMA, OCHOBAHHAA Ha MPUHAANEXHOCTH K HALIMOHASIBHOMY MEHBLLMHCTBY, 3anpeLyaeTcs.
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4.2

CTOpOHbI 06A3yHOTCA MPUHUMATL B HEOOXOAUMBIX CIly4anx Haanexallyue Mepsl, C TeM YTOBbI MOOLLPATL BO BCEX 0B1ACTAX SKOHOMUUYECKOH, CoLUasnbHOM,
NONUTUYECKON U KYNIbTYPHOMN XU3HW NOMHOE U IGUCTBUTENLHOE PABEHCTBO MEX/Y NULAMM, MPUHAANEKALLMMM K HALMOHANLHOMY MEHBLLUMHCTBY, W ULami,
NPUHAANEXALLMMM K GONBLUMHCTBY HaceneHuA. B cBAsn ¢ aTuM CTOPOHBI 10MKHBIM 06pa3oM yUUTLIBAOT 0COO0E MONOXEHUE LI, NPUHAANEXALLMX K
HaLMOHaSbHLIM MEHBLUIMHCTBAM.

4.3
Mepbl, NPpUHUMaemMble B COOTBETCTBUU C NMOJSTOXKEHUAMU MYyHKTA 2, He paccMaTpuBatoTCA Kak akT ANCKPUMUHALWN.

ADRDM
American Declaration on the Rights and
Duties of Man
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Il

All persons are equal before the law and have the rights and duties established in this Declaration, without distinction as to race, sex, language, creed or any
other factor.

XV

Every person has the right to work, under proper conditions, and to follow his vocation freely, insofar as existing conditions of employment permit. Every
person who works has the right to receive such remuneration as will, in proportion to his capacity and skill, assure him a standard of living suitable for himself
and for his family.

XXI
Every person has the right to assemble peaceably with others in a formal public meeting or an informal gathering, in connection with matters of common
interest of any nature.

XX
Every person has the right to associate with others to promote, exercise and protect his legitimate interests of a political, economic, religious, social, cultural,
professional, labor union or other nature.

ACHR
American Convention on Human Rights
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11

The States Parties to this Convention undertake to respect the rights and freedoms recognized herein and to ensure to all persons subject to their jurisdiction
the free and full exercise of those rights and freedoms, without any discrimination for reasons of race, color, sex, language, religion, political or other opinion,
national or social origin, economic status, birth, or any other social condition.

16.1
Everyone has the right to associate freely for ideological, religious, political, economic, labor, social, cultural, sports, or other purposes.

16.2
The exercise of this right shall be subject only to such restrictions established by law as may be necessary in a democratic society, in the interest of national
security, public safety or public order, or to protect public health or morals or the rights and freedoms of others.

26

The States Parties undertake to adopt measures, both internally and through international cooperation, especially those of an economic and technical nature,
with a view to achieving progressively, by legislation or other appropriate means, the full realization of the rights implicit in the economic, social, educational,
scientific, and cultural standards set forth in the Charter of the Organization of American States as amended by the Protocol of Buenos Aires.

Protocol of San Salvador

Additional Protocol to the American
Convention on Human Rights in the Area of
Economic, Social and Cultural rights
(Protocol of San Salvador)
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8

The State Parties to this Protocol undertake to guarantee the exercise of the rights set forth herein without discrimination of any kind for reasons related to
race, color, sex, language, religion, political or other opinions, national or social origin, economic status, birth or any other social condition.

6.1
Everyone has the right to work, which includes the opportunity to secure the means for living a dignified and decent existence by performing a freely elected or
accepted lawful activity.

6.2

The State Parties undertake to adopt measures that will make the right to work fully effective, especially with regard to the achievement of full employment,
vocational guidance, and the development of technical and vocational training projects, in particular those directed to the disabled. The States Parties also
undertake to implement and strengthen programs that help to ensure suitable family care, so that women may enjoy a real opportunity to exercise the right to
work.

7
The States Parties to this Protocol recognize that the right to work to which the foregoing article refers presupposes that everyone shall enjoy that right under
just, equitable, and satisfactory conditions, which the States Parties undertake to guarantee in their internal legislation, particularly with respect to:

7.b
The right of every worker to follow his vocation and to devote himself to the activity that best fulfills his expectations and to change employment in accordance
with the pertinent national regulations;

7.c
The right of every worker to promotion or upward mobility in his employment, for which purpose account shall be taken of his qualifications, competence,
integrity and seniority;
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7.d
Stability of employment, subject to the nature of each industry and occupation and the causes for just separation. In cases of unjustified dismissal, the worker
shall have the right to indemnity or to reinstatement on the job or any other benefits provided by domestic legislation;

7.e
la seguridad e higiene en el trabajo

7.f

The prohibition of night work or unhealthy or dangerous working conditions and, in general, of all work which jeopardizes health, safety, or morals, for persons
under 18 years of age. As regards minors under the age of 16, the work day shall be subordinated to the provisions regarding compulsory education and in no
case shall work constitute an impediment to school attendance or a limitation on benefiting from education received;

79
la limitacién razonable de las horas de trabajo, tanto diarias como semanales. Las jornadas seran de menor duracién cuando se trate de trabajos peligrosos,
insalubres o nocturnos;

7.h
Rest, leisure and paid vacations as well as remuneration for national holidays.

8.2

The exercise of the rights set forth above may be subject only to restrictions established by law, provided that such restrictions are characteristic of a
democratic society and necessary for safeguarding public order or for protecting public health or morals or the rights and freedoms of others. Members of the
armed forces and the police and of other essential public services shall be subject to limitations and restrictions established by law.

83
No one may be compelled to belong to a trade union

Inter-American Convention on
discrimination against persons with
disabilities

Inter-American Convention on the
Elimination of All Forms of Discrimination
against Persons with Disabilities
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To achieve the objectives of this Convention, the states parties undertake to:

11l
To achieve the objectives of this Convention, the states parties undertake:

1111
To adopt the legislative, social, educational, labor-related, or any other measures needed to eliminate discrimination against persons with disabilities and to
promote their full integration into society, including, but not limited to:

.1.a

Measures to eliminate discrimination gradually and to promote integration by government authorities and/or private entities in providing or making available
goods, services, facilities, programs, and activities such as employment, transportation, communications, housing, recreation, education, sports, law
enforcement and administration of justice, and political and administrative activities;

V.2
Collaborate effectively in:

IV.2.b
The development of means and resources designed to facilitate or promote the independence, self-sufficiency, and total integration into society of persons
with disabilities, under conditions of equality.

ACHPR
African Charter on Human and Peoples'
Rights
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Every individual shall be entitled to the enjoyment of the rights and freedoms recognized and guaranteed in the present Charter without distinction of any kind
such as race, ethnic group, colour, sex, language, religion, political or any other opinion, national and social origin, fortune, birth or other status.

15
Every individual shall have the right to work under equitable and satisfactory conditions, and shall receive equal pay for equal work.

18.3
The State shall ensure the elimination of every discrimination against women and also censure the protection of the rights of the woman and the child as
stipulated in international declarations and conventions.

18.4
The aged and the disabled shall also have the right to special measures of protection in keeping with their physical or moral needs.

ACRWC
African Charter on the Rights and Welfare of
the Child
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Every child shall be entitled to the enjoyment of the rights and freedoms recognized and guaranteed in this Charter irrespective of the child’s or his/her
parents’ or legal guardians’ race, ethnic group, colour, sex, language, religion, political or other opinion, national and social origin, fortune, birth or other
status.

131
Every child who is mentally or physically disabled shall have the right to special measures of protection in keeping with his physical and moral needs and
under conditions which ensure his dignity, promote his self-reliance and active participation in the community.

10
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13.2

State Parties to the present Charter shall ensure, subject to available resources, to a disabled child and to those responsible for his care, assistance for which
application is made and which is appropriate to the child’s condition and in particular shall ensure that the disabled child has effective access to training,
preparation for employment and recreation opportunities in a manner conducive to the child achieving the fullest possible social integration, individual
development and his/her cultural and moral development.

13.3

The State Parties to the present Charter shall use their available resources with a view to achieving progressively the full convenience of the mentally and
physically disabled person to movement and access to public highway buildings and other places to which the disabled may legitimately want to have access
to.

151
Every child shall be protected from all forms of economic exploitation and from performing any work that is likely to be hazardous or to interfere with the child’s
physical, mental, spiritual, moral, or social development.

15.2

State Parties to the present Charter take all appropriate legislative and administrative measures to ensure the full implementation of this Article which covers
both the formal and informal sectors of employment and having regard to the relevant provisions of the International Labour Organization’s instruments
relating to children. State Parties shall in particular:

15.2.a
provide through legislation, minimum wages for admission to every employment;

15.2.b
provide for appropriate regulation of hours and conditions of employment;

15.2.c
provide for appropriate penalties or other sanctions to ensure the effective enforcement of this Article;

15.2.d
promote the dissemination of information on the hazards of child labour to all sectors of the community.

Maputo Protocol

Protocol to the African Charter on Human
and Peoples’ Rights on the Rights of Women
in Africa
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21.a

include in their national constitutions and other legislative instruments, if not already done, the principle of equality between women and men and ensure its
effective application;

21.c
integrate a gender perspective in their policy decisions, legislation, development plans, programmes and activities and in all other spheres of life;

2.1d
take corrective and positive action in those areas where discrimination against women in law and in fact continues to exist;

2.1e
support the local, national, regional and continental initiatives directed at eradicating all forms of discrimination against women.

13
States Parties shall adopt and enforce legislative and other measures to guarantee women equal opportunities in work and career advancement and other
economic opportunities. In this respect, they shall:

13.a
promote equality of access to employment;

13.b
promote the right to equal remuneration for jobs of equal value for women and men;

13.c
ensure transparency in recruitment, promotion and dismissal of women and combat and punish sexual harassment in the workplace;

13.d
guarantee women the freedom to choose their occupation, and protect them from exploitation by their employers violating and exploiting their fundamental
rights as recognised and guaranteed by conventions, laws and regulations in force;

13.e
create conditions to promote and support the occupations and economic activities of women, in particular, within the informal sector;

13.f
establish a system of protection and social insurance for women working in the informal sector and sensitise them to adhere to it;

13.9
introduce a minimum age for work and prohibit the employment of children below that age, and prohibit, combat and punish all forms of exploitation of children,
especially the girl-child;

13.h
take the necessary measures to recognise the economic value of the work of women in the home;

11
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13.i
guarantee adequate and paid pre- and post-natal maternity leave in both the private and public sectors

13
ensure the equal application of taxation laws to women and men;

13k
recognise and enforce the right of salaried women to the same allowances and entitiements as those granted to salaried men for their spouses and children

13.
recognise that both parents bear the primary responsibility for the upbringing and development of children and that this is a social function for which the State

and the private sector have secondary responsibility;

13.m
take effective legislative and administrative measures to prevent the exploitation and abuse of women in advertising and pornography.
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